
 

NEEOPA Annual General Meeting 

Thursday 6th June 2019 

 

Present: 

Alex Wilson EY 

Alice Moginie MSD 

Alison Burgess EY 

Alison Hernandez RiseSmart 

Alison Woolsey Clayton Utz 

Ashika Chand NAB 

Cath Shaw EY 

Coleen MacKinnon CA Male Champions of Change 

Di Pass 360HR 

Emma Lawson Johnson Winter & Slattery 

Fiona Davies Life without Barriers 

Fiona Hitchiner Parents at Work 

Fiona Krautil Diversity Knowhow 

Fiona McLean The Social Index 

Gemma Cunningham Inkling 

Gina De George Deloitte 

Gudrun Elms NBN 

Heidi Sundin The Agenda Agency 

Jacquie  Seemann Thomson Geer 

Jo Higgins IAG 

Julie Chai Asian Leadership Project 

Justine Cooper Brook Graham 

Kate Blizzard  
Karen Van Arcken RiseSmart 

Kate Sowden Grant Thornton 

Kate Bryant Royal Flying Doctor Service (RFDS) 

Kiri Stejko Parents at Work 

Lauren Levin Clayton Utz 

Matt Levy Westpac 

Myreen Aronowitz 360HR 

Nan Dow RiseSmart 

Peggy Vosloo RiseSmart 

Roger Ingram Asset Cost Management 

Rowan Arndt Boeing Australia 

Sharon Billingham Commonwealth Bank 

Trish Hart Hart People 

Will Wheeler The Dyslexic Evolution 
 

 

Apologies: 

Alice Young Apple 

Tomas Castner Life without Barriers 

Nellie Jones WithYouWithMe 



Maja Paleka Juggle Strategies 

Kelly 
Graham-
Sutton Inkling 

Charis Martin-Ross Allianz 

Matthew Binns Brown-Forman 

Carlie Gross 
Royal Flying Doctor Service 
(RFDS) 

Diane  Utatao D&I Consultancy  
 

 

Welcome and Introduction 

Review of the AGM minutes held June 5, 2018 

Rowan Arndt provided a brief review of previous minutes. 

Subsequently, minutes of the meeting held on June 5, 2018 were adopted as a true and correct.  

Acceptance moved by Alison Burgess and seconded by Alice Moginie 

 

President’s Report – Rowan Arndt 

Retiring President Rowan Arndt opened the AGM with the President’s Report and spoke of NEEOPA’s over 
30 year history helping the HR community. He shared that the Executive Committee in the past year has 
worked hard to refresh NEEOPA’s strategic direction, to keep NEEOPA relevant and to make inclusion real 
for everyone; beyond the HR community. Rowan briefly recapped topics of the previous year’s forums 
including faith and spirituality, supplier diversity, gender equity and more. 
  
Rowan then thanked and acknowledged the hard work and support of the retiring members of the 
Executive Committee: 
  

·       Vice President Jo Higgins who always brought deep thinking and a marketing lens to 
NEEOPA’s strategic discussions 
·       Treasurer Alison Burgess who did a fantastic job keeping the numbers straight as well as 
bringing heart to our work 
·       Dianne Utatao who’s held several roles over her 10 year commitment and always kept us on 
the straight and narrow by sharing her broad experience and intelligence of past NEEOPA 
committees 
·       Fiona Hitchiner who’s also held key roles during her five years on the committee and has been 
the NEEOPA engine room, reshaping the strategic direction, and implementing a new accounting 
system and website. 
·       Alice Moginie who always brought fresh views and different ways of doing things which gently 
challenged our thinking. 

  
Rowan also paid special thanks to Deloitte for the provision of their fantastic meeting space and catering, 
as well as to Juliet Bourke for her thought leadership and ongoing support of NEEOPA. 
  
Rowan himself will step down from the committee after six years, having held the Vice President role and 
for the last three years the role of President. NEEOPA thanks Rowan for all his hard work in helping 
NEEOPA to continually evolve. 

 

Review of Annual Financial Statement 

Alison Burgess, Treasurer outlined the financials for January – December 2018. 

Our financial status as a not for profit member organisation saw a pleasing result for our end of 2018 
Financial Year. We have maintained our strong membership base and our members have regularly 
attended forums throughout the year.  



There are several items of note regarding our income and expenditure during the 2018 financial year:  

1. Strategic Refresh and launch of new tagline – Making Inclusion Real for Everyone 

The executive committee invested time reviewing the strategic direction of the association prompted by 
the observation of an evolved role of diversity and inclusion within a broader organisational context. The 
new tagline – Making Inclusion Real for Everyone – encapsulates the understanding that inclusion sits 
beynd a traditional talent role, and we invite a broader membership base, including our business 
leaders and strategic functional leads, to participate in NEEOPA and evolve the conversation. Our  
newly developed core values articulate the future direction for the association ensuring growth, 
relevance and agility, all thw while being run by the members, for the members: 

o We facilitate conversations that no one else is having  
o We run a community of practice (physical and virtual)  
o We drive new thinking  
o We showcase diverse voices 
o We foster belonging 
o We translate theory into action  

2. Brand refresh and membership engagement material 

Supporting our refreshed strategy was the development of new brand collateral, removing reference 
to the NSW Equal Employment Opportunity Practitioners Association but maintaining the strong 
NEEOPA branding. Materials were delivered to our members to showcase their association with 
NEEOPA on their own enterprise webpages, further promoting our strong brand within the 
community. The executive committee refreshed our social media strategy and established a new 
Linked In page for our members and braoder Linked In networks to engage in our discussions. 
 

3. Membership subscriptions: We ended 2018 with a total membership of 78 paid members plus 2 
complimentary members, compared to 102 in 2017. Of the 80 total members, 9 new members 
joined in 2018. Whilst this represents a decrease in individual memberships it is important to note 
that membership revenue actually increased in 2018 by $3,028 compared to 2017,  due to an uplift 
in the number of members from larger organisations/corporations. 
 

4. End of Year event: the 2018 Year End event was generously hosted by NEEOPA organisation 
member RiseSmart, with a special thanks to Alison Monroe. Guest speaker was Jon Owen from the 
Wayside chapel and in addition to the generous donations of prizes and raffle ticket sales made on 
the night by our members, NEEOPA was further able to donate $780 to the Wayside Chapel.  
 
The cost of the event was offset by charging $65 per ticket and the the remainder of the costs were 
covered by NEEOPA.  
 

5. Hosting arrangements and sponsorship: Several organisations generously contributed to 
NEEOPA members in 2018.  

• We would like to acknowledge and sincerely thank Deloitte for generously providing the venue and 
hospitality for all face-to-face forums again in 2018.  
 

• We would like to thank RiseSmart for generously sponsoring the venue for NEEOPA end of year 
function in 2018. 

Our total equity as at 31 December 2018 was $32,527 which reflects an increase of $11,159 from 
the prior year. Expenditure was slightly higher than in 2017 by $1,511 once the EOY function costs 
were offset. 

I would like to formally thank our Membership Engagement Coordinator, Kathleen Cullen for her 
excellence in managing our membership subscriptions and events over the 2018 calendar year. 
Kathleen has worked tirelessly on ensuring member forums were executed with precision, including 



the introduction on timely feedback forms at the conclusion of each forum to ensure we continue to 
deliver what our members are seeking.  

Thank you to each of our valued members for your active contribution to our association this year, 
particularly those who contributed to topics of discussion. It is our intention to continue to invest in 
the future of NEEOPA to ensure we remain current, relevant and accessible to meet the needs of 
our members who operate in an exceedingly fast-paced and changing landscape.  

 

Voting of Executive for 2019/2020 

Rowan Arndt, President, thanked the members of the Executive Committee for 2018/2019. 

All members from the previous Executive Committee stood down. The 15 nominee names were 

displayed to all present members via the Mentimetre system. Members used this electronic system 

to vote for the 11 positions. 

Executive Committee members not re nominating this year were; 

• Alice Moginie 

• Alison Burgess (will remain as acting Treasurer until after 23rd July) 

• Diane Utatao 

• Fiona Hitchiner 

• Jo Higgins 

• Rowan Arndt 

Nominations were received and approved for; 

• President & Committee: Julie Chai, Asian Leadership Project 
• Vice President & Committee: Kiri Stejko, Parent At Work 
• Treasurer & Committee: Late withdrawal of nomination for Treasurer 
• Committee: Ashika Chand, NAB 
• Committee: Fiona Davies, Life Without Barriers 
• Committee: Gudrun Elms, NBN 
• Committee: Heidi Sundin, The Agenda Agency 
• Committee: Jen Lanahan, Deloitte 
• Committee: Kelly Graham-Sutton, Inkling 
• Committee: Lauren Levin, Clayton Utz 
• Committee: Louise Campbell, Colin Briggs & Paisley 
• Committee: Myreen Aronowitz, 360HR 
• Committee: Peggy Vosloo, RiseSmart 
• Committee: Sharon Billingham, Commonwealth Bank 
• Committee: Roger Ingram, Asset Cost Management 
• Committee: Will Wheeler, The Dyslexic Evolution 

Members voted for the following Executive Committee for 2019/2020 

• President: Julie Chai 

• Vice President: Kiri Stejko 

• Treasurer: Due to late withdrawal of Treasurer position, a vote for this position will take place 
at the July Member forum 

Committee: 

• Fiona Davies, Life Without Barriers 

• Gudrun Elms, NBN 

• Lauren Levin, Clayton Utz 

• Jen Lanahan, Deloitte 

https://www.mentimeter.com/


• Myreen Aronowitz, 360HR 

• Roger Ingram, Asset Cost Management 

• Peggy Vosloo, RiseSmart 

• Sharon Billingham, Commonwealth Bank 

• Will Wheeler, The Dyslexic Evolution 
 

Elect President 2019/20 

Julie Chai expressed sincere thanks to outgoing Executive Committee and welcomed new members 

to the Executive Committee. 

 
General Business 

There being no further business the Annual General meeting closed at 9.40am. 

 

Signed…………………………………………………….. 

Dated………………………………………………………  


