Support from NEEOPA — a message from our President, Julie Chai.
Dear NEEOPA Members,

As we all adjust to how COVID-19 is impacting our personal and professional lives, the NEEOPA
Executive Committee want to let you know that we are here for you.

As you know, NEEOPA is a collaborative community of practice where progressive employers and
practitioners can share, learn and grow through authentic discussions across all dimensions of
diversity and inclusion.

Like you, our Executive Committee are individually also navigating extraordinary HR considerations,
mass flexible working arrangements and how to make connectedness and inclusion effective across
corporate, professional services, NGO and small business. If our collective D&l wisdom can help, we
are happy to answer any questions which you can email to us here.

While we can no longer facilitate face-to-face forums, we are embracing online technology for the
foreseeable future. We are excited about this and look forward to bringing you:

e Delivering Diversity through Recruitment (7 April)

e Working in the COVID-19 environment resources

e  Workplace Gender Equality Agency (WGEA) update (4 June)
e Neurodiversity (29 July)

If you need online forum registration details or you would like to ask the NEEOPA Executive
Committee a question, please contact neeopa@neeopa.org

| would like to thank Deloitte and Juliet Bourke for their continued support.

Stay safe and all the best to you, your partners, families, friends and communities.
Yours sincerely

Julie Chai

NEEOPA President
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