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Dear NEEOPA Member, 
 
Established in 1985 as a not-for-profit association, NEEOPA is a collaborative community of practice 
where progressive employers and practitioners can share, learn, and grow through authentic 
discussions across all dimensions of diversity and inclusion. We showcase diverse voices and 
thought leadership, present best practice case studies, translate research into action, and discuss the 
emerging issues.   
 
Firstly, I would like to acknowledge and sincerely thank Juliet Bourke and Deloitte as NEEOPA’s 
Sponsor, Diversity and Inclusion (D&I) Thought and Practice Leader for your continued generosity 
and provision of venue and hospitality for our forums. 
 
Secondly, as outlined in the Treasurer’s report, NEEOPA remains financially viable with steady 
membership, increased member attendance and satisfaction levels.   
 
At our June 2019 AGM, the following Executive Committee (ExCo) were elected: 
 
2019 - 2020 Office Bearers: 
• Julie Chai, Asian Leadership Project, President 
• Kiri Stejko, Parents at Work, Vice President 
• Sharon Billingham, CBA, Treasurer 
 
2019 - 2020 ExCo: 
• Fiona Davies, Life Without Barriers  
• Peggy Vosloo, Risesmart  
• Lauren Levin, Clayton Utz   
• Jen Lanahan, Deloitte  
• Gudrun Elms, NBN   
• Roger Ingram, Asset Cost Management  
• Myreen Aronwitz, 360HR  
• Will Wheeler, The Dyslexic Evolution  
 
On behalf of ExCo, I would like to thank Kathleen Cullen our Membership Engagement Coordinator 
for her exemplary contribution to ensure that all forums, our AGM and social events were delivered 
seamlessly, members managed and liaison for all of our guest speakers.  I extend my special thanks 
to ExCo for your collective time, expertise, passion, and commitment to creating the highest quality 
forums for our members during the past year. 
 
During 2019, we delivered five (5) forums and two (2) social events including: 
 
February: The D&I Revolution - 8 Powerful Truths spanning leadership, measurement and narrative 
delivered by Juliet Bourke in an interactive session.  
 
April: Parental Leave Equality featured leading organisations participating in a panel discussion on 
best practice and implementation of parental leave policies with a shared gender-equal approach. 
 
June: AGM with keynote speaker Dr David Cooke, Chairman and Managing Director of Konica 
Minolta on CEO Activism in human rights and the pursuit to end modern slavery globally. 
 



July: End of Financial Year Networking event hosted by Baker McKenzie featured Richard Gough, 
Partner sharing the firm’s journey on Cultural Diversity in the legal sector. Members were invited to 
network and meet the newly elected 2019 - 2020 ExCo. 
 
September: Accessibility in the Workplace involved an insightful panel of experts actively working to 
progress access and inclusion across their industries. 
 
October: Diversity in the Media delivered an interactive showcase with prominent speakers on the 
importance of balanced representation in Australian Media and how best to engage with diverse 
audiences. 
 
November: End of Year function hosted by Ashurst featuring Tracy McLeod Howe, CEO, CAPS 
(Child Abuse Prevention Service) and Co-founder, Childhood Domestic Violence Australia (CDVA) 
sharing her story and important work. Juliet Bourke also provided a ‘D&I year in review’ for members. 
 
I would like to thank Baker McKenzie and Ashurst for kindly hosting and catering our Member social 
networking events. 
 
NEEOPA continues to work in a collaborative partnership with EEON based in Victoria through 
knowledge sharing, information and insights http://www.eeon.org.au/ 
 
In closing, thank you to our valued members for your active contribution to NEEOPA this year, 
including our guest speakers.     
 
 
Yours sincerely, 
  
Julie Chai 
President NEEOPA  
June 2020 
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