
 

NEEOPA Annual General Meeting 

Thursday 30th July 2020 12pm 

(Virtual Meeting via Zoom due to COVID-19 restrictions) 

 

Present: 

Diane Pass 360HR 

Myreen Aronowitz 360HR 

Julie Chai Asian Leadership Project 

Sharon Billingham Commonwealth Bank 

Margaret Dreyer Deloitte 

Diane Utatao D&I Consultancy 

Alison Burgess EY 

Fiona Krautil Diversity Knowhow 

Gary Hegarty GrainCorp 

Jacquie Seemann Thomson Geer 

Justine Cooper Brook Graham 

Fiona Davies Life Without Barriers 

Jen Lanahan Link Group 

Jacquie Shuker Lion Co 

Suzanne Fawcus Macquarie University  

Lauren Levin MinterEllison 

Georgie Hannam MinterEllison 

Gudrun Elms NBN 

Jackie Khoo NBN 

Kiri Stejko Parents at Work 

Fiona Hitchiner Parents at Work 

Alison Hernandez Randstad RiseSmart 

Peggy Vosloo Randstad RiseSmart 

Kate Bryant RFDSSE 

Ruzika Soldo Mission Australia 

Sandra Triulzi The Triulzi Group 

Andrew Bacon University of Sydney 

Sarah Abbott University of Sydney 

 

 

Apologies: 

Alison Woolsey  Clayton Utz 

Alice Young IKEA 

 

 

 

  



Welcome and Introduction 

Review of the AGM minutes held 6 June 2019 

Julie Chai provided a brief review of previous minutes. 

Subsequently, minutes of the meeting held on June 6, 2019 were adopted as true and correct.  Acceptance 

moved by Fiona Davies and seconded by Myreen Aronowitz 

 

2019 President’s Report – Julie Chai 

Firstly, I would like to acknowledge and sincerely thank Juliet Bourke and Deloitte as NEEOPA’s Sponsor, 
Diversity and Inclusion (D&I) Thought and Practice Leader for your continued generosity and provision of 
venue and hospitality for our forums. 
 
Secondly, as outlined in the Treasurer’s report, NEEOPA remains financially viable with steady 
membership, increased member attendance and satisfaction levels.   
 
At our June 2019 AGM, the following Executive Committee (ExCo) were elected: 
 
2019 - 2020 Office Bearers: 
• Julie Chai, Asian Leadership Project, President 
• Kiri Stejko, Parents at Work, Vice President 
• Sharon Billingham, CBA, Treasurer 
 
2019 - 2020 ExCo: 
• Fiona Davies, Life Without Barriers  
• Peggy Vosloo, RiseSmart  
• Lauren Levin, Clayton Utz   
• Jen Lanahan, Deloitte  
• Gudrun Elms, NBN   
• Roger Ingram, Asset Cost Management  
• Myreen Aronowitz, 360HR  
• Will Wheeler, The Dyslexic Evolution  
 
On behalf of ExCo, I would like to thank Kathleen Cullen our Membership Engagement Coordinator for her 
exemplary contribution to ensure that all forums, our AGM and social events were delivered seamlessly, 
members managed and liaison for all of our guest speakers.  I extend my special thanks to ExCo for your 
collective time, expertise, passion, and commitment to creating the highest quality forums for our 
members during the past year. 
 
During 2019, we delivered five (5) forums and two (2) social events including: 
 
February: The D&I Revolution - 8 Powerful Truths spanning leadership, measurement and narrative 
delivered by Juliet Bourke in an interactive session.  
 
April: Parental Leave Equality featured leading organisations participating in a panel discussion on best 
practice and implementation of parental leave policies with a shared gender-equal approach. 
 
June: AGM with keynote speaker Dr David Cooke, Chairman and Managing Director of Konica Minolta on 
CEO Activism in human rights and the pursuit to end modern slavery globally. 
 



July: End of Financial Year Networking event hosted by Baker McKenzie featured Richard Gough, Partner 
sharing the firm’s journey on Cultural Diversity in the legal sector. Members were invited to network and 
meet the newly elected 2019 - 2020 ExCo. 
 
September: Accessibility in the Workplace involved an insightful panel of experts actively working to 
progress access and inclusion across their industries. 
 
October: Diversity in the Media delivered an interactive showcase with prominent speakers on the 
importance of balanced representation in Australian Media and how best to engage with diverse 
audiences. 
 
November: End of Year function hosted by Ashurst featuring Tracy McLeod Howe, CEO, CAPS (Child Abuse 
Prevention Service) and Co-founder, Childhood Domestic Violence Australia (CDVA) sharing her story and 
important work. Juliet Bourke also provided a ‘D&I year in review’ for members. 
 
I would like to thank Baker McKenzie and Ashurst for kindly hosting and catering our Member social 
networking events. 
 
NEEOPA continues to work in a collaborative partnership with EEON based in Victoria through knowledge 
sharing, information and insights http://www.eeon.org.au/ 
 
In closing, thank you to our valued members for your active contribution to NEEOPA this year, including 
our guest speakers. 
 

 
Review of Annual Financial Statement – 2019 Treasurer Sharon Billingham 

Please find below the Treasurer's report for the period January 2019 to December 2019.  

Our financial status as a not-for-profit member organisation saw a pleasing result for our end of 2019 
Financial Year. We have maintained a strong membership base and member attendance at forums has 
increased by 21% from 2018.  

There are several items of note regarding our income and expenditure during the 2019 financial year:  

Financial Performance 

Our total income as at 31 December 2019 was $35,364.68, which was approximately 15% lower than the 
previous year. Total expenditures were 3% lower than 2018 due to some operational savings. 

Despite reduced income, our membership base remains stable with 95 paid members and 2 
complimentary members. The profile of a typical NEEOPA member has changed in the last twelve months.  
Compared to previous years, we have grown our membership base by 33% for individuals and 
organisations with less than 25 employees.  In 2019, 50% of NEEOPA members were sole practitioners or 
employed in organisations with less than 100 staff. We believe the diversity of perspectives and experience 
of our members will provide even more scope for sharing and learning. 

As a result of our membership profile change, we surveyed members online to identify areas of satisfaction 
and areas where we can deliver more value.  

  

http://www.eeon.org.au/


Member Satisfaction 

There was a 21% increase in forum attendance with 395 members attending the 6 events in 2019.  In post 
session evaluations, 100% of members either agreed or strongly agreed the speaker met their expectations 
and that they would recommend forums to colleagues and friends. 

We acknowledge and thank the executive committee and all NEEOPA members for helping us increase the 
profile of NEEOPA and for attracting new members. 

Improvements delivered 

1. We reduced operating costs by reviewing our suppliers. We also improved operational efficiencies 
by standardising planning and marketing processes for forum events. This has ensured consistent 
quality of forums, strengthened our relationships with our speakers and reduced time investment 
for committee members.    
 

2. We donated funds to the Smith Family with every completed satisfaction survey we received and 
we supported our EOY speaker Tracey McLeod Howe with a $1000 donation to Child Abuse 
Prevention Service (CAPS).  

Acknowledgement of our supporters 

1. We would like to acknowledge and sincerely thank Juliet Bourke and Deloitte for generously 
providing the venue and hospitality for all face-to-face forums in 2019.   
 

2. We would like to thank Ashurst [FD1][JC2]for hosting our EOY function in November 2019 and for 
giving us a wonderful venue to hear Tracey McLeod Howe present her work at CAPS. 
 

3. On behalf of the Executive Committee, I would like to formally thank our Membership Engagement 
Coordinator, Kathleen Cullen for her excellence in managing our membership subscriptions and 
events over the 2019 calendar year. Kathleen has worked tirelessly to ensure our forums delivered 
seamlessly and notes are shared with members. 
 

4. Thank you to each of our valued members for your active contribution to our association this year, 
particularly those who contributed to topics of discussion on a panel or as a keynote speaker.  It is 
our intention to continue to invest in the future of NEEOPA to ensure we remain current, relevant 
and accessible to meet the needs of our members who operate in an exceedingly fast-paced and 
changing landscape.  

 

The following nominations were submitted for Voting of the Executive for 2020/21 

• President & Committee: Julie Chai, Asian Leadership Project 
• Vice President & Committee: Fiona Davies, Life Without Barriers  
• Treasurer & Committee: Sharon Billingham, Commonwealth Bank 
• Committee: Alice Young, IKEA 
• Committee: Andrew Bacon, The University of Sydney 
• Committee: Gudrun Elms, NBN 
• Committee: Jen Lanahan, Link Group 
• Committee: Lauren Levin, Minter Ellison 
• Committee: Myreen Aronowitz, 360HR 

Members voted for the following Executive Committee for 2020/21 



• President: Julie Chai 

• Vice President: Fiona Davies 

• Treasurer: Sharon Billingham 

Committee: 

• Alice Young, Ikea 

• Andrew Bacon, The University of Sydney 

• Gudrun Elms, NBN 

• Jen Lanahan, Link Group 

• Lauren Levin, Minter Ellison 

• Myreen Aronowitz, 360HR 
 

Elect President 2020/21 

Julie Chai expressed sincere thanks to outgoing Executive Committee and welcomed new members 

to the Executive Committee. 

 
General Business 

There being no further business the Annual General meeting closed at 12.25pm. 

 

Signed…………………………………………………….. Position: ………………………………………………………… 

Dated………………………………………………………  


